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ANNUAL REVIEW.

IN SOLIDARITY WITH THE GLOBAL 

DISABILITY JUSTICE MOVEMENT.

Alice, a disability justice 
leader, Uganda.

2022.
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Note to the reader.

Language: In this report, we tend to use ‘disabled people’, 
a term widely used by the disability movement in the UK to 
emphasise that barriers in society are ‘disabling’ for people 
with impairments. However, we acknowledge that in different 
contexts, other words, such as ‘persons with disabilities’ 
or ‘people with disabilities’, are preferred. We also use the 
term ‘Organisations of People with Disabilities’ to talk about 
organisations which represent people with disabilities. However, 
we acknowledge that ‘Disabled People’s Organisations’ is 
the preferred terminology for some parts of the disability 
movement. 

Images: The photos in this report are of people supported across 
ADD International’s work. For ethical and safeguarding reasons 
we do not publish photos of direct beneficiaries without explicit 
consent.
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Dorice, a young disability 
justice leader, Tanzania.

Dorice (pictured) is part of our ‘Young 
Leaders’ programme to develop the 
leadership skills of young activists in the 
countries where we work.

“As a young disabled woman it is hard to get 
these opportunities. This programme is special 
because it helps increase the number of young 
activists who can go on to strive for the rights of 
people with disabilities.”

I aspire to start a local organisation that will 
help to solve the challenges that women, young 
people and children with disabilities are facing 
since I am a living example of overcoming those 
challenges. This incredible opportunity has 
made me feel I have value.”
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In 2022 we focused on delivering what the disability justice 
organisations and activists we work with have told us they 
needed – resourcing, leadership and collaboration. 

This year we have focused on getting back to our roots to support 
activists more directly. 

Through a survey, we listened to what the organisations we work 
with need, and what they have to say about the barriers they face 
in their work for disability justice.

We have been putting into place the infrastructure to allow ADD 
to become a participatory grant-maker. We have been seeking 
funds and working with funders who share our understanding that 
activists need flexible, long-term funding to make the change they 
know is needed a reality.

With your tremendous support, in 2022, we raised over £100,000 
for our Homegrown appeal. This money will fund an initiative led 
by disability justice activists to help young disabled people grow 
their own food and an independent income.

In Tanzania, Cambodia and Sudan, we worked with young disability 
justice activists through our young leaders programme. These 
amazing young people are developing leadership skills and 
strengthening their advocacy and activism. They are also working 
with organisations of people with disabilities to increase awareness 
of the disability laws and policies in their countries, and bringing 
these organisations together for closer collaboration.

Next year, we look forward to giving out our first participatory 
grants, with disabled people deciding how this money is spent. 

We deeply value your support and commitment to disability justice, 
and there is no way we could do this work without our amazing 
supporters. 

We are excited to embark on the next stage of our journey 
together in 2023.

Mary Ann, Co-Chief 
Executive and 
Transformation Officer.

Fredrick, Co-Chief 
Executive and 
Transformation Officer.

A MESSAGE FROM OUR CO-CHIEF
EXECUTIVE AND TRANSFORMATION

OFFICERS.

ADD International 
publications over the years.
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Thank you for being on this exciting journey of 
transformation with us.

In 2022 we have been focused on supporting the 
organisation as we look to transform our operating 
model to one that enables us to have more impact 
in our work, rediscover our roots as an organisation 
and decolonise our work. 

We want disabled people to have greater access 
to funding and more power in deciding how this 
money is used to build powerful movements for 
positive change.

We have re-organised ADD so it is better set up to 
deliver on this. 

We now no longer have a ‘UK HQ’ but a dispersed 
global team of senior staff with a far more diverse 
set of experiences and skills. 

We have set ambitious targets that disabled people 
will make up 50% of staff and trustees. We will 
make better decisions about how best to support 
disabled activists and their organisations as a 
result.

We have also made changes to the board of 
trustees, recruiting more trustees from the global 
south.  

As a board and as a staff team we have also 
practically explored how we can be an anti-racist 
organisation and how colonial ways of working can 
show up in our ways of working and decisions. 

We are on a journey but are making progress. 

We have continued to listen to and act on the 
insights that disabled activists have shared with us 
through various consultations. They helped shape 
our decision to move to a participatory grant-
making model and also to think through how we 
could then bring that model to life. Matt, Co-Chair.Deborah, Co-Chair.

We have embraced co-leadership, with both Co-
Chairs and also Co-CEOs. This model gives us more 
diverse skill sets, experiences and backgrounds in 
our CEO and Chair roles than we would ever find in 
one person. 

Leadership, especially in a time of transformation, 
can be tough and time consuming. Having a 
sounding board, critical friend and co-conspirator 
makes a real difference to the quality and 
timeliness of decisions. Rather than one person 
making big decisions, these can be shared, logic 
questioned and interrogated, and the burden of 
responsibility shared. It means that collaboration 
and partnership run through the heart of the 
organisation - visibly demonstrating these values to 
those who might want to work with us.

Whilst there is still more to do in 2023 and beyond, 
this year has seen us take bold positive steps 
towards becoming a stronger ally to the global 
disability justice movement and we are thankful to 
those funders and supporters who have backed 
our new approach to date. 

We have a new model in place, a staff team and 
structure set up deliver it and are eagerly awaiting 
the impact this will begin to have on the lives of 
disabled people when they take the lead in access 
and power in deciding how funding can best build a 
powerful movement for change.

“We want disabled people to have greater 
access to funding and more power in 
deciding how this money is used to build 
powerful movements for positive change.”

A MESSAGE FROM OUR CO-CHAIRS.
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1. PARTICIPATORY GRANT-MAKING. 

At ADD International, we are changing the way we work with disability justice 
activists and organisations in Africa and Asia. We want the movement to have 
greater access to resources, funding and decision-making power. We are launching 
a new model of support, made up of four elements:

We will provide flexible grants to disability justice activists and 
organisations so they can pursue their own activism. They will also 
decide who receives funding and how it is spent. Young people and 
women with disabilities as well emerging groups of activists will be 
prioritised for grants.

We will nurture and champion disability leadership through a 
programme of support; especially to young people and women 
with disabilities.

2. A GLOBAL DISABILITY LEADERSHIP ACADEMY.

3. MOVEMENT BUILDING SUPPORT. 

4. INFLUENCING CHANGE.

We will convene individual disability justice activists from different 
parts of the movement together to collaborate, learn and build 
collective solidarity and strength. ·

We will share our transformation, and the challenges we uncover 
through the process transparently, to highlight where change is 
needed in our sector. Through this we hope to inspire, influence 
and support sector partners and funders to improve their 
own commitment to adequately resource the disability justice 
movement.

ADD INTERNATIONAL IS BECOMING

A PARTICIPATORY GRANT-MAKER.
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Participatory Grant-making

Leadership

Influence Leaders

Movement Building

Our vision is of a world in which ableism no 
longer exists and disabled people can fully 

participate in society.

ADD’s mission is to 
strengthen disability 
justice organisations 
through resourcing 

and leadership.

“With the help of ADD International I joined 
a self-help group and then later a disabled 
person’s organisation. This engagement with 
other disabled people has enlightened me. It 
fills me with a feeling of unity and strength. 
Now I speak out in public forums. I don’t feel 
helpless. The unity of our organisation gives 
me the strength and hope for a better life.”

Pushpa, disability justice activist, 
Bangladesh.

“ADD was among the first organisations 
in 2010 that supported us. They helped us 
set up the office, paid for rent and got us 
started. ADD took a chance on us and now 
we are helping hundreds of disabled people 
to live healthy happy lives. We were five 
members at the beginning and now we are 
supporting 500 people!”

Dick, disability justice activist, Uganda.
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A SYSTEM OF OPPRESSION.

“I’ve been a disability justice activist my whole life. 
Some years ago, I was running a disability group in 
a slum in Nairobi. I saw what a difference we were 
making, but keeping things running was a real 
challenge. Large charities seemed to access all the 
available funds. They would take us on as partners 
but only redistribute around 20% of the money to 
organisations like mine. 

“At one point I wasn’t paid a salary for eight 
months. That’s what it’s like running a grassroots 
organisation. 

“Eventually, we were able to access an unrestricted 
grant of £2,000. As a small, unregistered group, 
this was unusual and transformative. 

“This money meant we could work freely in the 
way we knew would have the most impact. It 
opened the door to more funding. Following this 
grant we grew to become a national organisation 
working with disabled people all over Kenya.”

“My co-CEO is Mary Ann Clements, she gave 
us the £2,000 grant that once helped my small 
organisation to grow. We first connected on radical 
ideas around development, the mechanism of 
how it was constructed, how it is often more 
disempowering than empowering. How you can 
access just about enough money to survive, but 
you could do so much more. She, too, sees that 
this is unjust.

“I’ve seen projects on disability that involve no 
organisations of disabled people (OPDs). When the 
project ends the work ends. 

“OPDs being involved would have meant that 
the work and its learnings would have continued 
afterwards and the OPDs would have been 
strengthened.” 

HOW CHANGE HAPPENS.

“We need to ensure that everyone is treated as a 
human being and we are giving them what they 
deserve, what they need. 

“It shouldn’t be given as an act of pity or charity 
but as a matter of fundamental rights as a human 
being. 

“We want to build long term partnerships with 
organisations of persons with disability. 

“The project model of funding leaves them without 
sufficient resources to support the issues they 
need to work on over the long haul. 

“We can’t just invest once, but be in it for the long 
haul, it might be five, ten, or fifteen years. For 
example, if they were to do advocacy around say 
inclusive education, policy takes quite a long time 
yet disability justice organisations are only given 
one year project funding or two years and that’s it.”

PUTTING DISABILITY JUSTICE

AT THE HEART OF LEADERSHIP.

Fredrick Ouko is the new co-leader at ADD International. 

A pioneering disability justice activist, Fredrick brings to our leadership a deep 
understanding of delivering disability justice. Here he shares some of the key 
lessons and inspirations from his journey so far.

Fredrick,
Co-Chief Executive and 
Transformation Officer.
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To drive the change that we want 
to see in the world, we have started 
by transforming the inside of our 
own organisation. 

We are delighted to have Fredrick 
as our new co-leader. Going 
forward our intention is that the 
co-leadership of ADD International 
will always include lived experience 
of disability, someone who 
identifies as Black, Indigenous or 
a Person of Colour and is from a 
lower income country. We hope 
that our leadership will be a living 
demonstration of our commitment 
to sharing power and resources 
more equitably in our practice.

We have taken the following 
additional steps to ensure that the 
leadership and governance of our 
organisation is both more racially 
diverse and better reflects the 
communities of disabled people 
in Africa and Asia whom we aim to 
serve. 

• Four new trustees with lived 
experience of disability have 
been recruited to ensure that the 
decisions made at the highest 
level of the organisation are 
informed by those with true 
expertise in disability justice and 
what it means in the countries 
where we work.

• Our new regional organisational 
structure, with Africa and Asia 
Regional Directors forming part 
of the Senior Leadership Team, 
is a step in this direction. We 
have tried to dismantle perceived 
power hierarchies between the 
Global South and North and to 
create an organisation that is 
better structured to deliver our 
new approach.

CHANGING 

OURSELVES.

“I know there are 
enough resources, 
they just need to be 
distributed more 
fairly.” 

Fredrick, ADD International’s Co-Chief 
Executive and Transformation Officer
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SUPPORTING HOMEGROWN 

LEADERS IN UGANDA.

Our 100% Homegrown raised vital funds to support disability justice 
activists in Uganda make an independent living through kitchen 
gardening.

Responding to food crises.

The disabled community has come up with their own solution to address 
food shortages. Many older disabled people – especially women – have 
set up their own kitchen gardens – a source of food, income and respect 
in their communities. In the collective spirit of the disability movement, 
these successful gardeners are keen to pass on their skills, knowledge & 
wisdom to the next generation.

The money raised through our 100% Homegrown Appeal will generate 
the necessary funding to facilitate this intergenerational training, provide 
seeds, equipment and materials for young disabled people’s kitchen 
gardens to thrive and unlock their long-term benefits. We will deliver this 
project in partnership with two local organisations for disabled persons. 
Together we will: 

• Provide tools for young disabled people to set up their kitchen 
garden including seeds, hand hoes, sacks and old tyres

• Provide training in kitchen gardening, entrepreneurship, life skills, 
and safeguarding of participants,.

• Provide ongoing mentorship with coaching adapted to individual 
impairments and needs

Growing more than just food.

Many older disability activists have proven the multiple benefits of a 
kitchen garden, including cultivating their self-esteem and independence. 
They are now determined and inspired to share their personal 
experiences with a younger generation. Kitchen gardens will also enable 
young people to: 

Grow in independence as a result of not having to rely on others for 
food. Grow in confidence as a result of being able to become self-
sufficient. Grow their leadership skills as a result of role-modelling an 
accessible solution to food shortages. Grow their resilience to future 
crisis. Grow their income by selling their produce in their communities. 
Grow their reputation as positive agents of change and therefore 
tackling stigma and discrimination in their community.

HOMEGROWN

APPEAL.

2022 HIGHLIGHT:

UGANDA.
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“There’s nothing that makes a person 
with a disability highly recognised 
and appreciated in our families and 
communities more than being able 
to support themselves and live an 
independent life.”

Fazira, disability justice activist

“Because of my small garden my 
family always had food. If someone 
has a source of income it’s also a 
source of self-esteem.”

Alice, disability justice activist

Through our appeal at 
least 200 young disabled 
people will be supported 

to establish their own 
accessible kitchen 

garden.

200

We raised £156,124.54 
which includes £71,577.27 
of match funding from the 

UK government.

156k

Stories from our appeal 
were placed in media 
outlets helping over 1 

million people learn about 
ADD’s work.

1,293,909

HIGHLIGHTS: PROJECT VOICES:
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“In my role, I organise training for organisations of 
people with disabilities to learn more about their 
rights, and also to improve their soft skills and 
learn how to advocate.”

Around the world, young people are often 
absent in positions of leadership. The Young 
Leaders programme centres young people with 
disabilities and their experiences, supporting 
them to grow and advocate for change.  

“I’m proud of my bravery. Before joining ADD I 
was very afraid but now I feel inspired to move 
forward. I’ve had the chance to do things I had 
never done before. 

“This new bravery has changed my life. ADD made 
me have positive opinions, trust in my rights, 
believe in myself. I keep trying to learn and make a 
difference.”

“I want to see people with disabilities being able 
to participate fully in everything in Cambodia – 
education, work, earning a salary. Enough to live 
their lives fully.”  

“We want our voice to be heard by the world. We 
want our rights to be known by the world.”

Vireak, 23, is a young leader at ADD Cambodia 
who has been part of an ADD programme to 
support his activism and leadership. 

“Earlier this year, I was looking for work. One 
teacher told me about ADD and she encouraged 
me to go there. I was worried I wouldn’t be good 
enough to be part of the programme, but I was 
selected to be a young leader. 

“Being a young leader is the best opportunity 
for me. I don’t have any work experience - I just 
graduated from high school last year. Being a 
young leader is one of the greatest chances I have 
ever had to improve my abilities.”

VIREAK’S STORY.

CULTIVATING

LEADERS.

2022 HIGHLIGHT.

CAMBODIA.

At ADD we want to support a 
global network of young disability 
activists who are empowered 
with the skills to become the next 
generation of changemakers in 
their communities.

“I’ve done so many things 
in my time with ADD that 
I’ve never done before. 
It’s my first experience of 
work but it’s already my 
second home.”
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all of the general population don’t know the legal 
framework related to disability. Not only ordinary 
citizens but also the authorities don’t know what 
disability law is, this is a big issue happening in 
Cambodia right now.”

“I want to use my skills, experience, 
knowledge and voice to advocate for 
people with disability, so that everyone can 
know and realise their rights.”

SOKHAK’S STORY.

Sokhak, 31, is a young leader working with ADD 
International, Cambodia and has worked in the 
disability justice sector for several years.

“I applied to ADD’s young leader’s programme 
because I wanted to better advocate on behalf of 
people with disabilities like myself.

“Working with ADD I have learnt so much - project 
management, how to network with organisations 
of people with disabilities, non-governmental 
organisations (NGOs) and the government. I 
want to use these skills to advocate for the rights 
of people with disabilities. I am determined to 
improve the disability sector of Cambodia.” 

“I have experienced discrimination in the 
past, and this is why I want to stand up for 
my rights.” 

“As a woman with a disability, I have faced double 
discrimination. Discrimination makes me more 
determined to make change. I want to make my 
rights known, so we listen to young women with 
disability, instead of overlooking them. I know 
there is a legal framework to support change, 
which encourages me to advocate for others.” 

Sokhak has a vision for the future of a 
strengthened disability justice movement.

“I want legal frameworks around disability rights 
to be fully implemented. Not only on paper but in 
reality. I want the public sector, private sector, and 
NGOs to take action to implement these laws so 
that people with disability can realise their rights. 

“I want to see a growth in awareness of disability 
rights at a grassroots level. We found that almost 

“I have become more 
confident and brave. 
I want to have a voice 
among people with and 
without disabilities.”

This project is supported by players of the 
People’s Postcode Lottery.

Vireak and Sokhak speaking on disability rights 
at events in Cambodia.
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Following our survey of 69 Organisations of 
People with Disabilities (OPDs) in 2021, we 
conducted a deeper consultation with 14 
disability justice leaders to understand how 
we could strengthen our support. They told us 
that:

• Connection, convening and collaboration 
are key to the strength of disability justice 
movements. 

• Some groups, including women and girls, 
and young people with disabilities, are 
underrepresented, and some types of 
disability receive less resource and attention. 

• Disability justice work is underfunded, and 
the funding that is available is short term and 
inflexible, which makes long term advocacy 
very difficult. .

They said they urgently need:

• Backing of their organisations and 
unrestricted funding. 

• Funding for marginalised groups within the 
disability justice movement. 

• Decision-making power. 

• Accountability (to their communities as well 
as to their funders). 

• ADD to play a role in shifting the disability 
sector more widely. 

• Less exclusion and fewer structural barriers

Through each of these processes we heard the 
clear message that the disabled activists we work 
with want to have more decision-making power 
and facilitating this will be at the heart of our 
new strategy. 

REVIEWING OUR 

IMPACT.

LISTENING TO

ACTIVISTS.

2022 HIGHLIGHT.

Meet Esther, a disability 
justice leader and CEO 

of National Union of 
Disabled Persons of 
Uganda. 

“Before NUDIPU was 
founded in 1987, there 

were many Organisations 
of Persons with Disabilities 

(OPDs) scattered across the country working on 
single issues, but no common voice. 

“NUDIPU is that one voice that is able to 
articulate the issues faced by people with 
disabilities at a national level. 

“People with disabilities mobilised themselves 
and came together to form one national 
organisation. Those first meetings were 
facilitated by ADD International.

“The initial support from ADD was not just 
financial, you also supported us with trainings 
on fundraising, financial management, 
organisational development and resource 
mobilisation. 

“NUDIPU is not comfortable with some of the big 
international NGOs. We are not benefitting much 
from their presence. Restricted funding often 
runs out after a short, fixed time, before the 
work is finished. When the project exits things 
almost go back to how they were before.

“I welcome that ADD is moving towards 
participatory grant making. Many donors don’t 
want to consult with or involve people with 
disabilities. In a participatory model, we can 
work with the most marginalised disabilities, and 
reach more remote communities. Resources will 
be more fairly shared than before.”

RAISING VOICES:

GLOBAL.
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society. Now I can move, now I can speak. Without 
ADD I cannot do these things. 

“Before joining an organisation of persons with 
disabilities, when I went to talk to local government 
officers, the guard would give me 10 daka 
[Bangladeshi currency] and tell me to leave. I felt 
very bad. I could not express my emotions or my 
needs. Now I can. Not just for myself but for my 
community too, for other disabled people.

Kaddus is a disability justice leader from 
Bangladesh and has been working with ADD since 
2001. He first joined an ADD supported self-help 
group and is now president of the organisations 
of disabled persons in his district federation. 

His work currently focuses on helping disabled 
people who are unemployed, illiterate, or dropped 
out of formal education, to receive training and 
income-generation opportunities. Here he shares 
his perspective on the relationship between ADD 
and his activism. 

“As a leader I have visited many organisations and 
participated in many programmes. The way ADD 
works with disabled people and their organisations 
is very unique. 

“I was born from my mother but it was ADD that 
helped me to come out of my home, who gave me 
capacity and confidence to speak about disability 
rights in public places, with government officials. 

“Other organisations do not help disabled people 
in this way. They just organise a programme but 
this does not help disabled people over the long 
term. ADD is like another mother for us in civil 

“ADD helped me 
realise my self-
dignity. When I joined 
an organisation of 
disabled persons, 
I realised I was a 
human being, that I 
have the right to live 
in this society.”

Kaddus, a disability justice leader, Bangladesh.

KADDUS’ STORY,

BANGLADESH.

“Now I try to help other disabled 
people to become another 
Kaddus but I can not reach 
everyone who needs help. I 
do not have the money or the 
resources. My capacity is limited.”

“At this moment, a disabled person has called me 
from another police station to help them but I can 
not go there. If I had more money then I could go 
and give my support. 

“Myself and other disability leaders, want to give 
our support. But we need more money to reach 
everyone that needs us. This is why the kind of 
support ADD gives us is so important and why we 
need to find more of it.”
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STATEMENT OF FINANCIAL ACTIVITIES

YEAR TO 31 DECEMBER 2022

Unrestricted 
funds

 £

Restricted 
funds 

£

2022 Total 
funds 

£

2021 Total 
funds 

£

Income From:

Donations and legacies 614,953 - 614,953 627,461

Interest receivable 1,522 146 1,668 1,092

Charitable activities - 2,159,042 2,159,042 2,002,610

Other Income 6,339 - 6,339 3,188

Total income 622,814 2,159,188 2,782,002 2,634,351

Expenditure on:

Raising funds 270,627 - 270,627 212,004

Support of the International Disability Movement 385,784 2,232,674 2,618,458 2,635,603

Total expenditure 656,411 2,232,674 2,889,085 2,847,607

Net income (expenditure) and net movement in 
funds

(33,597) (73,486) (107,083) (213,256)

Fund balances at 1 January 2022 537,772 416,959 954,731 1,167,987

Fund balances at 31 December 2022 504,175 343,473 847,648 954,731

FINANCIAL 

STATEMENTS.

INCOME:

EXPENDITURE:

2022 INCOME £2.78m

Institutional Funding - Restricted £2.16m

Unrestricted £0.62m

£2.26 raised for every £1 spent on fundraising.

2022 EXPENDITURE £2.89m
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This is an extract from ADD International’s statement of financial activities 
and balance sheet for the year ended on 31 December 2022. You can find our 
full audited accounts by visiting add.org.uk/annual-reports/

STATEMENT OF BALANCE SHEET

YEAR TO 31 DECEMBER 2022

2022
 £

2022
£

2021
£

2021
£

Fixed assets

Tangible fixed assets 6,417 4,678

Current assets

Debtors 402,983 319,600

Cash at bank and in hand 759,158 873,990

1,162,141 1,193,590

Creditors: amounts falling due within 1 year (184,019) (110,668)

Net current assets 978,122 1,082,922

Total assets less current liabilities 984,539 1,087,600

Provisions (136,891) (132,869)

Total net assets 847,648 954,731

Represented by

The funds of the charity

Restricted funds 343,473 416,959

Unrestricted funds

-  General funds 504,175 537,772

847,648 954,731
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Our board is responsible 
for the overall strategic 
direction of the 
organisation and governs 
major decisions.

Disability justice advocates 
and/or experts in policy-
making and fundraising, 
ADD International’s 
governing board is made 
up of incredibly passionate 
people, working hard to 
make a real change.

The trustees and officers serving during 2022 were 
as follows:

Deborah Botwood Smith – Co-Chair
Matthew David Jackson – Co-Chair

Louise James (resigned due to term ending March 

2023)

Ken Jones

Janice Knight (resigned due to term ending July 2022)

Jillian Popkins (resigned due to term ending March 

2023)

Phillimon Simwaba

Liz Sayce

Jane Hatton

Richard Mativu (appointed September 2022)

Adetokunbo Johnson (appointed September 2022)

Rajuna Singh (appointed September 2022)

Vanthon Srey (appointed September 2022)

ADD International, 
Trustees.

MEET OUR BOARD:
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Thank you to our amazing supporters for empowering 
disability activists and their organisations to bring about 
vital social change. A special thank you in particular to:

Bournemouth University 

CAFOD

Cambodian Women’s Crisis Center

Cambridge Education/FCDO 

Children in Crisis

Comic Relief

Department of Foreign Affairs & Trade (Australia) 

DT Global/USAID

People’s Postcode Lottery

See You Foundation

Sightsavers

Wellspring Philanthropic Fund

THANK YOU TO OUR DONORS:

“It’s been my pleasure to work with 
ADD. Their staff are passionate 
about empowering disabled 
people, and their connections 
with grassroots organisations are 
second to none. Their work makes 
a genuine impact, and is made 
sustainable by their commitment 
to building the capacity of disabled 
people to lead their own change.” 

Dan Jackson, 
Professor of Media and 
Communication, 
Bournemouth University. 

“It has been great to work with ADD 
International as they set out their 
bold and ambitious plans for the 
future. We are excited to see what 
comes next!” 

Callum Aitken, 
International Development Advisor,
People’s Postcode Lottery.
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Christine, a disability 
justice activist, Uganda.

The Old Church School, Butts Hill, 
Frome, Somerset, BA11 1HR.
0300 303 8835
supportercare@add.org.uk
add.org.uk

Company no. 2033925.
 
Charity Commission no. 294860. 
ADD International. Registered in 
England and Wales as Action on 
Disability and Development. 

JOIN US ON 

OUR SOCIALS!

add.international

adduk        

addinternational

THANK YOU
FOR BEING WITH US

AS WE WORK FOR 

DISABILITY JUSTICE.


