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WELCOME TO YOUR IMPACT.
Hello and welcome to your Spring Impact Report.
From my office in Khartoum, Sudan, it is good to sit for a moment and reflect on everything our
team has achieved this last year. We all had to dig deep into our personal reserves to find the
strength to keep going. COVID-19 brought challenges and sorrow to us, in ways none of us has
ever experienced.
Yet despite this, I am so proud of what we have achieved here. Already this year I have seen my
team continuing their work with a passion, going above and beyond to help disabled activists and
organisations make positive change happen.
We’ve been helping people like Awadia, a teacher at Elnour Institute for the Blind. Awadia is
visually impaired and needs regular medication for diabetes. The cash grant she received from
ADD International enabled her to keep working and stay active. She told me:
“The cost of medicine is very high and my work hours reduced because of lockdown, as a result
of the world pandemic. So I couldn’t afford or get a regular supply. Now I have enough quantity
which will support me for a period of time, and I can come back and do my work perfectly. Thanks
ADD and all donors.”
I’m also so proud of the support and information networks we’ve created. On our WhatsApp
groups we are linking over 1,600 people together, making sure they have up to date health
information and contact with people that can provide services and help. We knew last year that it
was so vital to connect people together, and it’s incredible to see the success it has been.
Campaigning for basic medical services.
Our ongoing work is to make sure that disabled people can access the same lifesaving care and
protection from COVID-19. This means calling on our government and Ministry of Health to make
bigger, long-term changes. So far we have:
•

Petitioned the Ministry of Health to create a hospital emergency room specifically for people
with disabilities diagnosed with COVID-19, as well as allowing them to be accompanied by
another person if necessary.

•

Committed local government authorities to support the inclusion of people with disabilities
for livelihood and healthcare projects. For example, including disability questions in census
questionnaires.

•

Ensured people with disabilities were on the list to receive emergency food supplies.

It doesn’t stop there: we are planning on training medical staff in sign language, improving medical
facilitates to be more accessible and continuing our work to provide news and information for all.
The world is still in an uncertain place, and we can take heart from the many positives that we
have achieved, but we remain cautious and concerned about what new challenges we still have to
overcome. Our work will never be more important than now as we continue to
advocate for a disability-inclusive COVID-19 response so that no one is left
behind.
   Siham Bolad,

Country Director
ADD International,
Sudan
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UPDATE FROM OUR
DOUBLE JEOPARDY APPEAL.
Last time we wrote asking for support for our ‘Double Jeopardy’ Appeal for
our emergency response work in Bangladesh. Thank you to everyone for your
incredible and moving response.

195

supporters

our impact so far :

5
community handwashing units have
been installed, allowing
100,000 people to have
clean hands.

£23,500

raised

Thanks to your generous support we have already been
able to deliver the following vital work in Bangladesh:

1,353
food packages have been
delivered to disabled
people and their families
in serious need.

3,003
disabled people have
received cash relief
support, primarily spent on
emergency food supplies
and income generation
support.

ONE YEAR ON: THE INCREDIBLE
IMPACT YOU’VE HAD ON OUR
COVID-19 RESPONSE.
A year ago, as the impact of COVID-19 began to be felt across
the globe we closed our offices in the UK and our five country
programmes, but our work did not stop. In fact, this moment
marked the start of intense activity as our teams and network of
activists geared up and responded to the crisis.

IMPACT OF THE PANDEMIC ON PERSONS WITH DISABILITIES.
The social inequalities exacerbating COVID-19’s impact on persons with disabilities are not
new. Disabled people are often forgotten when it comes to emergency support. The pandemic
instantly intensified the inequalities that disabled people face. This is where ADD International, local
disability activists and organisations stepped up to take action. We collected evidence of COVID’s
impact on disabled people to demonstrate the need for inclusive response plans. Our reports
showed that:

Disabled people faced a
63% loss of income since
the start of the pandemic.

Over half of disabled people
are eating less food.

2 in 3 report they don’t have
the same access to COVID-19
support as others.

OUR COVID RESPONSE WORK
MEDICAL SUPPORT.
The pandemic increased the barriers for disabled people to access
medical support and increased the isolation of many vulnerable people.
You have helped us and our disabiltiy activist partners to:

4

•

Support people with disabilities to access testing and treatment.

•

Engage with health providers to ensure access and inclusion (e.g.
flexibility on masks where lip-reading is needed)

•

Ensure people with chronic health conditions can access the ongoing
medical support and medication they need to survive.

•

Advocate at a global and local level for equal access to COVID-19
vaccines

ACCURATE HEALTH INFORMATION.
Over the last year, we’ve all seen that having the
right information is absolutely critical to protecting
ourselves and our families. Now try to imagine
accessing information if you have a hearing
impairment or sight loss. In Sudan you helped us save
lives by enabling us to:
•

Make sure sign language was used in all
Government briefings.

•

Produce 11 radio shows about the rights of
disabled people to access healthcare. The
programmes were translated into sign language.

•

Print and distribute 1,200 posters with COVID-19
messages in south eastern Sudan.

•

Create a WhatsApp group for disability
organisations so they could share information fast
and easily. Mohammed, who is blind, explains:
“Before joining the group, blind people suffered,
we did not know to protect ourselves. Now in the
group they sending messages that we can read
via our talking applications (accessibility feature
in our devices), and voice messages. Even how to
wash our hands in the right way we learnt from
the group.”

SURVIVAL SUPPORT.
As governments and international groups rolledout emergency response plans, we discovered that
they did not fully consider the needs of people with
disabilities. You helped us change this:
•

We worked with partners and activists, to make
sure the distribution of basic supplies – food,
water, medicine, household goods, mobile phone
credit, etc – was fair, and reached disabled people.

•

We made sure people were connected and not left
alone, by using support networks, social media
and WhatsApp.

•

We created, trained and supported groups of
volunteers with disabilities to safely support the
COVID-19 response in their local communities.

•

We helped people know where to find support
and advice for issues they might face, like
increased risk of domestic violence during
lockdown.

•

We ran media campaigns and petitioned
governments and authorities to make their
COVID-19 response equal and inclusive.

SOCIAL PROTECTION AND
LIVELIHOODS
Already financially vulnerable, many
disabled people have little resilience to
any loss of income, often dependant on
cheap labour, they can quickly become
destitute.
We are working long-term with our
partners to change futures by:
•

Engaging with policymakers to
develop sustainable, inclusive and
alternative job options for disabled
people.

•

Speaking to governments to
create more social protection to
help people access jobs or regular
disability payments.
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INTRODUCING OUR NEW
GLOBAL STRATEGY.
I am very excited to announce the launch of our new Global Strategic
Plan. It outlines how we will work to be the best ally possible for the
global disability movement over the next few years – from supporting
grassroots activism to lobbying for inclusion on the global stage. Over
the next 5 years, with your support, we will continue to double down
on our mission of achieving positive and lasting change in the lives of
persons with disabilities, especially those living in poverty.

Jimmy Innes,
Chief Executive,
ADD International

3 GOALS TO GUIDE OUR WORK
1. BEING AN EFFECTIVE ALLY.
We will strengthen the value we add and the ways we work as an ally with the
disability rights movement.
We have decades of experience partnering with organisations of disabiltiy activists
in the countries where we work. We are a trusted ally to their movements. Over
the next five years, we will strengthen this role as an effective and supportive
partner. We will ensure that disabled people are front and centre in global
disability inclusion efforts, empowered and resourced and in a position to exercise
collective voice and agency in realisation of equal rights for all.

2. DELIVERING EFFECTIVE PROGRAMMES
We will build a programme of work, which transforms the lives of people with
disabilities, and delivers sustainable impact.
We work for long-term systemic change and empowerment. We have a strong
track record of delivery. We will use the next five years to build on this so we
can amplify our impact. We will evidence what we do, demonstrate the value of
our approach, scale it up where we can. We will ensure that the diversity of the
experience of disability and the focus on the most marginalised persons with
disabilities remains our priority.

3. RUNNING AN EFFECTIVE ORGANISATION
We will be an organisation fit for purpose to achieve our mission in a changing
world.
We face an uncertain future: political commitments to disability funding and aid
in general are changing, and sometimes rapidly. The COVID-19 pandemic has
significantly heightened the financial risks we face. In the next five years we will
make sure the ways we operate ensure our long-term sustainability – so we can
survive and thrive in this changing world and that we remain a global force for
disability rights and inclusion.
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HIV AND DISABILITY IN UGANDA.
BEING AN EFFECTIVE ALLY.

Travelling through the colourful region of
Masaka, near the shores of Lake Victoria in
Uganda, you might be fortunate to meet the
joyous and energetic team at MADIPHA (The
Masaka Association of Persons with Disability
living with HIV&AIDS).
Richard Musisi, Executive Director, and Dick
Bugembe, Chairperson and founding member,
have been changing the lives of disabled people
with AIDs across the region for over 20 years. The
first organisation of its kind in Uganda.
We spoke to Richard and Dick about how it all
started and why their passion and drive will shape
the future of so many people across the country.
HIV & Disability.
Richard explains, “As soon as someone finds out
they have HIV it becomes like a death sentence.
People think they are going to die, the community
sees you as dead. They judge you, they blame
you. They don’t see the human. They don’t believe
disabled people are sexually active so they don’t
think people need services or help.

“At MADIPHA, we say it’s not the end of the world
when you find out you have HIV. You just might do
things in a different way. You think positively, you
eat, you stay on the medical treatment and you will
live and be happy. Even see grandchildren!”
How it started, how it’s going.
Dick was a founding member of the organisation
and has seen a huge change over the last twenty
years. “When I contracted HIV, I felt so sick,
but little by little the medication helped. When
MADIPHA started, everyone thought people with
disabilities were sub-human, but there was a very
small group of five people who came together to
make change. None of us thought it would come as
far as we have. Those five members are still here
and we are now supporting 500 people!”
“ADD was among the first organisations in 2010
that supported us. They helped us set up the
office, paid for rent and got us started. ADD took a
chance on us and now we are helping hundreds of
disabled people to live healthy happy lives.”
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Inclusion works.
ADD is partnering with MADIPHA to deliver
‘Inclusion Works’ a project supporting young
people with disabilities to find work. Often
someone’s first step will be to visit the MADIPHA
centre to use the facilities, internet, and get
support from Richard and his team.
Richard tells us, “Access to education, employment
means young people with disabilities have respect
from their families and the community, because
they can take care of their own needs”
“We speak to employers to make sure they have a
positive attitude to disability. Sometimes they won’t
see the capability or knowledge someone has. They
think disabled people are difficult and expensive
to have as employees. So, they are not given equal
opportunity to compete at the interview”
“Employers think it’s too expensive, they tell us a
disabled person costs the same as two staff. So we
have to convince them that it’s a human right to be
able to work.
“We are finding that slowly businesses and
employers are starting to understand they have to
accept and change for people with disabilities.”
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Richard knows it’s not always easy, and he worries
a lot about the people they help. “It’s hard,
sometimes people call you and say they’ve not
eaten or taken their drugs. It can be stressful trying
to make sure we can find funds to help everyone.”
But what motivates you to keep going? Richard
tells us, “Every time I do something that changes
someone’s life from negative to positive, I get more
courage to do more things that will help others,
inspire others. So, they can see other people, like
them, achieving great things. We have a person
at the local radio station, Impact Radio, he’s got a
BA in Communications but needed the help to get
experience. He’s now working in the studio and
presenting programmes. It’s an example to other
disabled people, to come to us.
Dick said, “I feel the same. That is why we started.
People are accessing their education. People
are able to go to work. Now people are being
embraced by their community. I pray to God to give
me more life, so we can help more people.”
What does the future hold?
Today, MADIPHA is planning on expanding outside
the Masaka region and becoming a national
organisation.

“We are all just temporarily
enabled. Accidents can
happen, people get sick,
people get older and all of
us need extra help. All of us
need to work together. All of
us have the power to create
an equal future. ‘We’ is an
important word.”

Richard explains, “Going national, we can
use the recipe we have created at MADIPHA
to support many others. We’d like to create
district representatives and link associations
across Uganda. Sure, the challenges will be
bigger. There is so much competition for donor
funding, and we need to make sure these
district associations survive and how we can
monitor them.
“We are also creating a Youth Association,
bringing young people together with disabilities
and without, working together as equals. So,
they can see someone achieve, and think ‘what
if that could be me’. We are looking at the
future of the disability movement in Masaka. So
we can train a younger generation to continue
our work. Dick and I are not as young as we
used to be!”.
How would I describe MADIPHA? We are like a
family supporting each other; “Work as a team,
smile for free”.

FIND OUT MORE
Meet the incredible people at MADIPHA:
watch the video: add.org.uk/madipha

REMEMBERING BLANDINA SEMBU.
ACTIVIST, LEADER, FRIEND.
Blandina Happiness Sembu was a pioneering Tanzanian journalist and disability activist
who died suddenly in March of this year.
Blandina’s television shows and social media presence made her a role model for hundreds of
thousands of disabled people – especially women and girls. She was also an instrumental part of
our DRIGE project working for disability rights and gender equality in Tanzania. Alongside 19 other
women activists, Blandina was working with communities and powerholders to challenge violence and
discrimination towards disabled women and to strengthen national policies for gender equity.
We were honoured to interview Blandina about her work recently. Heartbreakingly, Blandina died
suddenly four days after this interview took place. With her family’s permission, we wanted to share with
you her thoughts and words in the hopes that they inspire you as deeply as she inspired us.

“I’m excited to be in your magazine with your
supporters. I’m a journalist, so I know the power of
books, of reading, of stories. So, I am excited”
Born in Dar es Saleem in the 1970s, when Blandina
was 14, she was involved in a road accident and
lost her right arm.
“At 14, overnight, I became a person with a
disability. It was a difficult time. I was in hospital for
six months and my arm was amputated. Life was
never the same.
My mum was the closest person to me. She was
shocked. She never expected to have a child with
a disability. But she told me, “it is your arm that
was cut off, not your brain. You have to go back to
school.”
I got my primary, high school and college
education. We didn’t have much money so it wasn’t
easy, but I kept thinking, as long as I am alive, I
thank God that I can do things. After high school I
got involved with disability organisations. I went for
positions at the regional and the national level.
I became the chairperson for women and children
for my organisation. I lobbied other organisations
to get disabled women into positions of power.
We want to eliminate all violence against women
and children with disabilities in Tanzania. We have
this drive of humanity within us. When you ask me,
who is Blandina, this is who Blandina is.
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The biggest challenge that women
with disabilities face is people’s
mindsets; how the community
perceives us. It is the outside
world that points at a disabled
women and views her as disabled.
Do you see that Blandina can do
positive things? Or do you take a
negative perspective?

Don’t judge disabled women as incapable. Be
positive. Don’t look at my impairment, look at the
environment, and ask how it can be made friendly
for me.
The community attitude infects us. Women are
marginalised. Disabled women even more so.
Disabled women are capable. They can be good
mothers. Good wives. Millionaires! I am missing
this positive representation. That gives me pain.
This is why we have to increase our efforts to get
disabled girls into school, into universities. In the
future I would love to see disabled women at the
forefront of life. Not out of sympathy, not because
you pity me, but because you see I am a human,
you see what I can do. This is what we have to work
for.

I think if my 14-year-old self could see me now she
would say, “Wow!” She would be very grateful. I
am a television presenter. People know me. I hope
other 14-year-old girls can see me as motivation.
Like many disabled people in Tanzania, joining
her local Disabled People’s Organisation (DPO)
was central to Blandina’s journey. DPOs are the
lifeblood of the disability movement. Across
communities, DPOs create safe spaces for disabled
people to meet, build solidarity, and lobby for
change.
“DPOs are very important. They are people’s entry
point into the disability movement. We have DPOs
at the grassroots level, in the villages. In the DPO
you find another family. Yes, you have a family
at home, but in your local DPO you will find your
second family, a family that recognises you. The
DPO will give you support to accept yourself,
and trainings to do different activities. They give
guidance, they are a shoulder to lean on. The DPO
uplifts you. Personally, I was uplifted by my DPO.
After my accident my DPO brought me up, up, up,
to where I am now. The DPO plays a very big and
deep role.
We have worked with ADD for a long time as a
joint friendship. They supported my DPO and now
we work together as part of the DRIGE project for
disability rights and gender equality. All 20 female
members of DRIGE are supported to become an
activist who can make a stand and raise awareness.
This is what I love about DRIGE! It is transforming
and empowering women with disabilities to stand
strong and fight for their rights. I love to help
women with disabilities wherever they are, to
have the confidence to raise up their voices, fight
violence and fight for the happiness of others.
What is so special about ADD is that when the
lockdown happened, our work suddenly stopped.
But we didn’t want to stagnate. We wanted to keep
moving. We asked ADD for smartphones so we
could keep working and they supported us. We are
now 20 disability activists connected on Whatsapp.
We can share information and in one hour, set
things up and make a move.
For example, this year on International Women’s
Day we wanted to take action despite the situation.
So, using our phones, we hosted a very big Zoom
meeting with 200 leaders from across the DPO
movement. Prior to the call I did a mapping survey
of DPO leadership and saw that women were not
represented in the top roles.
So, we hosted a 3 hour zoom meeting with leaders
from across the DPO movement to talk about

how to change this. We identified that there is a
problem with our constitutions – they do not talk
about equal representation – so now we are all
committed to reviewing and changing this. It was
something so special.
All the women activists with their smartphones
were in this meeting. We can do wonders when we
have these IT appliances! We can work even more
and further.
Disability activism should be a continuous process
and it should be authored by many people. In a
blink of an eye, disability can impact your life so we
should all be disability activists. It is about planning
for your own future. You don’t live in a disabling
environment today, but you might tomorrow.
The last thing I would like to say is that women with
disabilities should be put at the front of society,
to fight for our rights, to fight for those who have
suffered violence. There are many activists fighting
now. We should create this friendship between you
and us, that those who are fighting are given your
support.
Every day for me is my favourite day. As long as
I’m alive, I’m strong, and I am happy, and I have
activities to do, every day is a good day for me.
I love to be busy. When we (the activists) meet
to work, life is good. I love to work to create
happiness for the other person for the next
moment. This is my pleasure. Working for the
happiness of others.”
Blandina was deeply loved and an incredible,
pioneering activist for disability rights and gender
equality in Tanzania. Her spirit, passion, heart and
dedication were enormous and touched everyone
lucky enough to meet her. Her legacy will live on
in all those touched by her work. We hope that in
sharing this interview with you, you will also carry
forward her words, inspirations, passion, and
lessons.
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WORKING FOR EQUALITY.
DELIVERING EFFECTIVE PROGRAMMES.
Across our 5 country teams of Bangladesh, Cambodia, Sudan, Uganda and
Tanzania, we deliver programmes to support disability rights and inclusion. From
mental health in Bangladesh to inclusive education in Tanzania to empowering
women activists in Sudan, we work as an ally to disability activists delivering lifechanging interventions.

INCLUSION WORKS FOR NAYEM, BANGLADESH.
Twenty-one-year-old Nayem Molla has always dreamed
big. Top of his class in school and later accepted into one
of Bangladesh’s most prestigious universities, he has
never seen his disability as a barrier to success.
But now Nayem’s taking on his biggest challenge yet – to
change the conversation about equality in the workplaces
of Bangladesh – and, with the help of ADD International, he
is now able to take his message to the very top.
Nayem first heard about the Unilever Leadership Internship
Programme (ULIP) after being supported by Inclusion
Works, a project bringing together ten organisations funded
by UK aid, to train people with disabilities in Bangladesh,
Nigeria, Kenya and Uganda to improve their opportunities to find work.
The Inclusion Works programme team helped to train, support and mentor Nayem through five
rounds of intensive interviews and assessments by Unilever and he now has been selected for
one of the biggest and most prestigious internship programmes in Bangladesh.
For a boy growing up in extreme poverty, Nayem’s disability could have had a devastating effect
on his quality of life. Many disabled children and their families face stigma and isolation, unable
to attend school due to lack of resource and understanding to support them.
Despite progress there’s no escaping that for some, there’s a public misconception that young
people with disabilities will be less competent or cost more to employ.
Nayem should not have to fight for equality every day of his life. As part of the Inclusion Works
programme we are working to change this and allow all people to dream big like Nayem.
Inclusive Futures is funded through UK Aid Connect, a DFID funding
initiative that awards grants to groups who create innovative solutions to
complex development challenges to make real change. It demonstrates
the UK government’s commitment to global leadership on inclusive
development by ensuring people with disabilities are central to
international development policy-making and programmes.
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THE NEXT GENERATION OF ACTIVISTS.
CAMBODIA.
Two years ago we talked to three outstanding girls in Cambodia who were fighting for women’s
human rights in their community. This month, we caught up with them to find out how their
lives had changed.
Dalin, Sina and Thida, * are growing up on the tropical floodplain of the Tonlé Sap Lake. Here, life
is not always equal, with boys’ education favoured over girls’ and women’s life choices are limited.
This social imbalance can quickly turn into something not only unfair, but dangerous. Violence
against women is common in Cambodia and during the COVID-19 pandemic this risk increased.
All three girls know first-hand how domestic violence can overshadow women’s lives, so they
decided to take action.
“We organised meetings with our peers to talk together about violence against women. Five to ten
girls would attend, and sometimes one or two boys. We would share information and listen to each
others experiences.”
The Promoting Women’s Dignity Project, supported by ADD International, educates communities
about women’s rights through self-help groups and information on how to access services (such as
where to go to report incidents).
Starting these discussions helps to address taboo topics and gives space for young people to have
the freedom to talk and express their opinions.
Each of the girls has a family member with a disability and this has given them further insight into
the stigma faced by disabled women in Cambodia. Women with a disability are often considered
weak, worthless and in some cases subhuman by their communities - and because of that face a
heightened risk of domestic and sexual violence.
Our aim is to empower women, like Dalin, Sina and Thida*, to have the confidence to speak up,
share their opinions and take part in decision making at all levels. Changing social norms with
communities takes time, so this is a significant foundation for women to build on.
Projects like these are often the first, and most important source of support for women in crisis.
they are also vital drivers of women’s movements, led by inspiring women like Dalin, Sina and Thida
to push for change.

* Note to readers: Informed consent was granted by the girls and their guardians for their story and
images to be shared. First names have been changed to protect their identity.

A DAY IN THE LIFE AT ADD.
RUNNING AN EFFECTIVE ORGANISATION.
We are proud to work alongside dedicated
colleagues, passionate about disability
rights. Tamsin, our Director of Programmes,
is no exception. Her job provides strategic
leadership and management of our projects.
Here she shares a typical working day.
Early starts.
“With country teams in Cambodia and
Bangladesh seven hours ahead of the UK,
my mornings are spent catching up with our
international programmes in Asia followed
by Africa. I’m at my desk by 7:40, I’ll start by
getting up to speed on emails and responding
to any urgent queries.
I then meet with our Country Directors. Every
country’s context is different. During the
pandemic, situations are changing fast. It’s
important I know what issues our teams are
facing and risks to our staff. I’ll be updated on
projects, the status of fundraising bids, finance
and how staff are coping.
Working together.
There’s a lot of collaboration. Country Directors
all have different issues to overcome and
really different ways of working with me. Right
now, with everything going on, I’ll always make
sure to drop everyone a thank you email with
encouragement to keep going!
I love taking part in our global staff meeting,
it’s so moving hearing stories from colleagues
about how they’ve delivered change - from
mental health to inclusive education – despite
all the challenges we are facing.
Lunch is usually a quick sandwich at my
desk, and I tend to block some time in my
diary, otherwise I can be booked into online
meetings all day. If the weather is nice, I’ll try
and squeeze in a run or a bike ride, just to get
a screen break.
My afternoons are often when I get the chance
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to work with our external partners, and
catch up with my UK team. I’m the Co-Chair
of the Disability and Development Group
(DDG) which is a group of organisations that
influence government to ensure disabled
people are considered in all international
development policies. I like to think of it as the
crucial friend of the Foreign, Commonwealth
and Development Office, pushing for inclusion
and equality.
Catching up with the UK team means I talk
through the detail of reports and funding bids.
There are always great discussions about our
aspirations to do more – we are an ambitious
bunch. I might have a meeting with the rest of
our senior leadership team and share updates
from across ADD.
Out of office.
I try hard to switch off in the evenings and
weekends, but its not always easy. I love our
Country Directors’ WhatsApp group, as some
teams start their working week on a Sunday,
they sometimes share photos of our work in
action. It’s a great way to feel motivated and
ready for a Monday in the office.
People power.
The last year has meant I really miss
seeing real people and the connection that
brings. I also miss the chance to travel,
as it helps so much to understand the
countries we are working in. Because the
absolute best thing about working for ADD
is the family spirit everyone upholds. We
work all over the world but we are one big
family with a clear purpose
–
making lasting impactful
change from the
grassroots.
Tamsin Langford,
Director of
Programmes,
ADD International.

A LIFE OF ACTIVISM.
Andrew Kudakwashe (AK)
Dube, ADD’s Chair of
Trustees, has been
at the forefront of
Africa’s disability
rights activism for
over 30 years. Here
he shares his story
and the hope for the
future of the movement.
I was born in Zimbabwe, and when I was two I
contracted polio and my right hand and left leg
were impaired. I lived with my father who was
a solider and although he was strict, he made
sure I could look after myself – he did not treat
me like a child with disabilities.
I ran the house; collecting firewood,
cooking and washing – skills that made me
independent. The people in our village did
not approve. They thought I should be sent to
an institution for the disabled, but my father
steadfastly refused. I studied hard and started
my career in policy changemaking.
I was lucky to be there when ADD was
founded, in a tiny meeting room in Zimabwe’s
second largest city, together, with Chris
Underhill, ADD’s founder. We wanted to
change the way disability was framed as a
medical problem requiring ‘treatment’ and to
focus on creating equality – a basic human
right.
It has been an honour to represent ADD as
Chair.
ADD is unique because we stick to our mission
and uphold our principals, in the good and the
bad times. COVID-19 has had a huge negative
impact, not only for so many lives but also
many governments are now looking inward.
We need to continue to cooperate, to take
action on real, lifechanging policies.
Of course, we wouldn’t be here today without
our supporters, allies and friends. I would like
to say thank you to the people supporting us,
thank you for standing with ADD during these
difficult times. We need you now more than
ever. We know you’re going through your own
difficulties, this last year has not been easy for
anyone, so our thoughts and prayers are with
you too. We hope your loved ones are safe and
we hope you find it in your hearts to continue
to support us.

YOUR PART IN
CREATING A
RADICALLY FAIRER
FUTURE FOR ALL
In the wake of COVID-19, inequality has
thrived and the pandemic has brought existing
prejudice into sharp focus.
We’ve seen how everyday challenges – like
discrimination, limited healthcare, lack of access,
few opportunities for work – have left disabled
people in Africa and Asia further behind.
Right now, organisations of disability activists are
working to fight discrimination and ensure every
disabled person gets a chance at living their best
life, and they need your continued support.
You’ve read about the impact you can achieve.
Together we are supporting disabled girls in
Cambodia fight gender-based violence as well as
activists in Uganda working to protect disabled
people living with HIV. Change is happening
across the world thanks to our supporters.
Our work must continue to step up and play a
part to make the world a radically fairer place for
all. Can you support us again today?

3 WAYS TO GIVE.
1. ONLINE
Visit the website

2. BY PHONE
Call us on 0300 303 8835
Tues-Thurs 9am-5pm
3. BY FREEPOST
Complete and return the
Donation form
Note to readers: Lost post. Due to lockdown
restrictions and our offices in London and Frome
closing, we believe that during early December
2020, post sent to us may have gone missing. If you
sent us a donation or wrote to us during this time,
and have not had a response from us, please do get
in touch on 0300 303 8835.

ARE YOU READY?
JOIN #TEAMADD
Join #TeamADD for the world’s only
fully inclusive challenge event!
When? 27th June 2021
Where? Anywhere!
Whether you will be running,
walking, using a mobility aid or a
four-legged furry friend to guide you
around, we would love to have you
on board as part of Team ADD!
With races designed to suit everyone
and an amazing digital festival of
inclusivity, Parallel is an inspiring and
fun day for all.
Join our team. Sign up today with
our exclusive 50% off entry fee offer.
For more details visit:
add.org.uk/parallel
Take on the challenge and your
fundraising will transform disabled
people’s lives in Africa and Asia.

The Old Church School, Butts Hill,
Frome, Somerset, BA11 1HR.
0300 303 8835
supportercare@add.org.uk
add.org.uk
Company no. 2033925.
Charity Commission no. 294860.
ADD International. Registered in England and Wales
as Action on Disability and Development.

JOIN US ON
OUR SOCIALS!
add.international
adduk
addinternational

DONATE
add.org.uk/donate
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