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FOR DISABLED PEOPLE LIVING IN POVERTY.
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Note to the reader.
In this report we tend to use ‘disabled people’, a
term widely used by the disability movement in
the UK to emphasise that barriers in society are
‘disabling’ for people with impairments. However,
we acknowledge that in different contexts other
words, such as ‘persons with disabilities’ or
‘people with disabilities’, are preferred.
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WHY WE EXIST.
ADD International is an ally to the global
disability movement. We partner with
organisations of disability activists in Africa
and Asia to help them access the tools,
resources and support they need to build
powerful movements for change.
Disability has its own stigma pervasive in
every society but in parts of Africa and Asia
discrimination towards disabled people can be
particularly oppressive. Disabled people are
often considered weak, worthless and in some
cases, subhuman.
For disabled people to have a fighting
chance at living their best life, the stigma and
discrimination that oppresses them must be
confronted and uprooted.
Shifting deeply entrenched social stigma
does not happen overnight. It is lengthy and
relentless work which requires a strong team
of courageous people with a bold vision for
change. That’s why the movement for disability
equality, like all significant movements for social
progress, is powered by the passion, vision and
courage of activists – ordinary people taking
action to create social change.
Often disabled themselves, they have the
passion to fight for change. It’s their lives, and
their communities, at stake. What they often
need is support in how to run and build their
organisations. That’s where ADD International
steps in. We help disability activists access the
tools, skills and resources they need to turn
their vision into powerful organisations that
lead powerful movements for change.
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WELCOME.
The last few years have seen a remarkable shift in the importance placed
by the international development community on disability inclusion – at
long last. Disability has gone from a marginal issue to a hot topic that
many are taking very seriously indeed.
This seismic shift, in policy and approach, has come about largely because
of collaboration and ADD International has been privileged to be at the
heart of that. As we reflect on the huge trajectory the issue of disability has
been on, what is most apparent is what we have managed to achieve with
others, not what we have achieved alone. As an ally to the global disability
movement, collaboration is in our DNA and how our sector can be most
impactful.
Our collaborations have been many: in the UK with other disability focused
agencies, engaging with DFID staff, ministers and parliament around their
disability policies; globally working with the United Nations on the new
Global Goals; and in the countries in Africa and Asia where we work to
empower individual activists, organisations and build connected movements
of change. In the UK office, we continually marvel at how much our country
colleagues achieve with so few resources. The wider disability movement
at country level is incredible and almost entirely volunteer run. Its strength
goes back decades with ADD International often a vital catalyst to enable its
growth.
It feels like the entire international development community has reached
a tipping point, with far greater political will, high profile champions,
important policies, data requirements, checks and balances included in
the systems that govern processes that matter, the requirement to include
disabled people is no longer in question.
Now it’s getting serious. The key challenge going forward is not ‘why’
disabled people should be included - we’ve made that argument and won it’s ‘how’. It’s only by starting to get specific about the kind of changes that
need to happen – to health systems, education systems, the ways markets
operate – that we can really address the scandalous waste of human
potential that results from the exclusion of disabled people.
A word from Saghir, Chair of Trustees:
2016 marks Tim’s last year as CEO of ADD International as he moves
on to take over the same role at WaterAid. ADD International has been
profoundly strengthened by Tim’s leadership. When he arrived, we needed
a CEO who could lead the staff, the organisation, rebuild our credibility and
relationships with external organisations and secure our financial future. It
was a fantastic appointment to have made. Tim has been a tremendous CEO
for ADD International and his legacy is that he leaves the organisation in a
transformed state to the one he inherited.
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A word from Tim, CEO:
In my 6 and a half years at ADD International, for the first 5 years no-one
rang us, we rang them. Doors were not open. Now the phone is ringing –
quite a lot - and the challenge now is being strategic in choosing where ADD
International should prioritise.
I remember a meeting several years ago when we were brainstorming
‘inequality’ and someone from a very large NGO had written on a yellow
post-it note, ‘women, ethnic minorities, etc’. They just didn’t understand why
I felt that describing disabled people (and older people, and LGBT people)
under the catchall ‘etc’ might be a problem. I’m delighted that mentality is
now past currency. Now there is quite a lot of pressure in the international
development system on mainstream organisations to think about the most
marginalised groups. The tagline ‘Leave no one behind’ has widespread
currency and the inclusion of disabled people is a very central part of that.
I leave my role at ADD International feeling enriched, and ‘hooked for life’
to the cause. I am very grateful to all those I have worked with – the staff
of ADD International, here in the UK and around the world, an incredibly
supportive board, the partners I have worked alongside – disabled people’s
organisations, other development agencies - and above all, the inspiring
members of the disability movement. I will carry their mission with me and
remain a lifelong ally to their movements.

Tim Wainwright
Chief Executive

Saghir Alam
Chair of Trustees

Tim left ADD International in April 2017 to take up the post of Chief
Executive at WaterAid. His successor, Jimmy Innes, will take up his post at
the beginning of September 2017.
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WHAT’S THE PROBLEM?
There’s a global disability crisis. One billion people worldwide
are disabled. 80% live in the developing world.

80%

Disabled people living in poverty are among the most
marginalised and stigmatised people on earth. Often, they have
no access to basic human rights, education, or the opportunity
to earn a living. The injustice disabled people face often
includes:
VIOLENCE. Disabled people are disproportionately vulnerable to
abuse, with children and women particularly affected.
DISCRIMINATION. Disabled people face discrimination in their
families and communities, mostly because of misconceptions
about disability.
EXCLUSION. Disabled people often live in isolation and are
excluded from their communities, from the education system,
from health care and other vital services. Sometimes, they’re
even hidden away by their families.

6

OUR RESPONSE.
Disability activists aren’t asking for charity;
they’re asking for their rights. We help
them claim them. Right now, organisations
of disability activists are working to fight
discrimination and ensure every disabled
person gets a fighting chance at living their
best life. We are an ally to their powerful
movements for change.
1. WE EMPOWER DISABILITY ACTIVISTS.
We provide disability activists with the tools,
resources and support they need in order
to build powerful organisations that help
disabled people achieve their full potential.
2. WE STRENGTHEN THE DISABILITY
MOVEMENT IN AFRICA AND ASIA.
We support local groups of disability activists
to build strong and sustainable organisations
that can have an ever-increasing impact. We
then help these groups connect with each
other to build wider movements and work
with them to promote the rights of disabled
people.
3. WE INFLUENCE.
We work with disability activists and their
organisations to influence governments,
international development organisations
and the private sector to design policies and
services on a local and global scale which
consider disabled people and offer inclusive
solutions.
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2016 COUNTRY HIGHLIGHTS.
BANGLADESH.
In Bangladesh we trained 679 disability activists on how
to make the Sustainable Development Goals a reality.
We also engaged government, civil society organisations and over 50,000
members of different disabled people’s organisations, in understanding
what the Sustainable Development Goals are, their significance for the
disability movement and how they can be delivered.

CAMBODIA.
In Cambodia, we helped mainstream disability inclusive
protections for women at risk of violence.
In 2015, with support from the Australian Embassy, we pioneered work
protecting disabled women and girls from violence. Today, UN Women is
supporting the government to include disability in their ‘Ending Violence
Against Women’ programmes and we have been recognised as a resource
for this work.

SUDAN.
In Sudan, we began work to model inclusive education in
the rural areas of Gadarif State.
We will work with 12 schools to ensure children with disabilities access
a good inclusive education. The project will increase awareness of the
rights of children with disabilities; advocate for the removal of barriers to
creating inclusive policies; and capacity build powerholders, schools and
teachers on inclusive processes and practices.

UGANDA.
In Uganda, we conducted cutting edge research into how
markets can include the most marginalised.
Market-based solutions are often touted as the way for people living
in poverty to improve their livelihoods, but the very poorest are rarely
reached. With funding from Rockefeller we conducted 9 months of
research into how market-based approaches can work for the most
marginalised. We concluded that there are viable opportunities for
inclusion and that these should be ambitiously pursued.

TANZANIA.
In Tanzania, we extended our inclusive education work to
pre-primary schools.
Together with disability activists we’ve been helping primary schools
become more inclusive of disabled children. We have helped enrol 808
children and trained 708 teachers. One of the key learnings we’ve found
is the vital importance of a good pre-primary education. Without this
foundation year, disabled children lag behind their peers. Our new project
will allow us to pilot inclusive pre-primary education in 252 schools across
3 different districts, and prove how sustainable change can be made.
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THE POWER OF ACTIVISTS.
CREATING CHANGE THAT LASTS.
A note from our International Programmes team.
Whether it’s disability activists coming together
to tackle violence against disabled women and
girls, or working to get disabled children into
school, our work in 2016 highlights the powerful
impact that arises when activists come together.
The way we work with activists to find solutions
to tackle the issues facing their communities
takes time and is labour intensive, but it means
that whatever changes take place are sustained.
Take our work on inclusive education in
Tanzania and Sudan: it looks at whole system
change, from the community level, to schools,
to teacher training, to education ministries.
Or our work on ending violence against women
and girls in Cambodia which raises awareness
in communities and with local government
and brings people together to build a
comprehensive response.
Now the Sustainable Development Goals have
been signed, committing governments around
the work to make sure everyone benefits from

development gains, ADD International’s work to
empower the movement is more critical than
ever.
The increased focus on disability inclusion
in development means that many new
organisations are becoming engaged. Our
programmes with disability activists model to
others what inclusive development can look
like, and show how disability activists must be
in the lead. An increasingly important role for
ADD is brokering new relationships, connecting
activists and their organisations with many of
the newcomers to disability inclusion.

Jasmine O’Connor
OBE
Director of
International
Programmes
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EMPOWERING
ACTIVISTS.
2016 HIGHLIGHTS.
For over 30 years ADD International has
been working to empower disability
activists to strengthen their organisations
and national movements. We call this work
‘Capacity Building’ and it is one of our key
contributions to achieving positive and
lasting change for persons with disabilities.

WHAT IS CAPACITY
BUILDING?
In the face of hostility and oppression,
organisations of disability activists are
working to tackle stigma, transform
attitudes and create positive, lasting change
for persons with disabilities. Capacity
building is the tailored support ADD
International provides to empower these
activists, and their organisations, to be
as effective as possible in making change
happen.
Disabled people are a community
chronically discriminated against. Doing
things for them, or to them, is not going to
end exclusion - persons with disabilities will
remain dependent and marginalised.

LEARN

In 2016 we commissioned
an independent review
of our Capacity Building
model.

IMPACT

The review confirmed that
our approach is working
and that it is effective.

Through our capacity building model,
disabled people are empowered to make
change for themselves.
At the heart of the work of disability activists
and their organisations, is the drive to
increase the engagement of persons with
disabilities at all levels of society – within
families, communities, service
providers and powerholders.
This increased engagement boosts a
positive cycle: persons with disabilities
emerge from isolation and, in the process,
shift the understanding of those around
them, leading to changes in attitude,
behaviour and practice.
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READ

Read the full
review online at
add.org.uk/reports

FIGHTING MYTHS, TACKLING
STIGMA, REACHING THE
UNREACHED.

There are a lot of myths towards people
with albinism in Uganda.
People believe that it’s a punishment from
God, or that if you get the body part of
someone with albinism, such as a tooth,
nails, the umbilical cord or tongue, it will
bring you wealth.
I was told by my parents that when I was
born, many of their friends distanced
themselves. They thought I was cursed.
People with albinism are surrounded by
fear.
We have been hidden away for a long time;
ashamed and scared to speak in public
because of these misconceptions.
I got together with a few other people with
albinism, we wanted to try and change
things but we didn’t have any idea of what
we could do. We connected with ADD
International who helped us to build our
capacity, understand our rights and what we
need to do to change society.
I have received many different trainings,
such as how to lobby effectively and how to
influence policy makers to create policies
that will protect people with albinism.
I am now the first person living with
albinism to be the Chair of the National
Youth with Disability Forum in Uganda.
We recently launched a campaign to get
the government to waive taxes on sun
protection cream for people with albinism.
Sun cream is very expensive and our skins
make us very susceptible to cancer.
Through ADD International we are
helping thousands of people living
with albinism in Uganda.

Peter Ogik
Disability activist, Uganda
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PROTECTING
WOMEN & GIRLS.
2016 HIGHLIGHTS.
Women and girls with disabilities are more
vulnerable to physical, sexual, emotional
and economic violence.
However, most incidents of violence are
not reported to the police. Disabled women
often feel trapped, especially when the
abuser is someone they rely on.
Many disabled women fear that reporting
incidents of abuse might lead to them being
abandoned, having their children taken
away, losing financial support and care, and
increased isolation.

TAKING ACTION.
We fund and work with disability activists
who understand the unique challenges
faced by women and girls.
They work with women with disabilities,
their families and communities, the police,
health workers and governments to
address:

27,504

disabled women in Sudan
supported by disability
activists and their
organisations.

134

cases of gender based
violence discovered by
our Cambodia project
team and reported to
authorities.

◊◊ Sexual and physical violence, and the
myths that uphold such practices.
◊◊ Psychological violence, such as threats,
intimidation and manipulation,
humiliation, mocking and controlling
behaviour.
◊◊ Chronic exclusion from leadership,
health-care services, education, and
meaningful participation in decisionmaking processes.
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112

disabled women in
Bangladesh secured
leadership positions in
local government.

I WANT A VOICE.
I am Pushpa Rani. I am 50 years old but
spend my life crawling around like a child.
Can you imagine? I had pneumonia when
I was 8, my situation deteriorated and
eventually I lost all movement in my legs.
I was married when I was only 12 years old. I
had my first child when I was 13; my second
when I was 15.
As a mother I couldn’t give my children
what they deserved. My disability deprived
them of a normal life. They couldn’t study.
I had to arrange my son’s marriage when
he was only 14 so that his wife could assist
me at home. Can you imagine how selfish
that is as a mother to do to your own son?
I thought there was no-one like me. I still
shed tears recalling those days.
I am weak. Weak in a sense that I can’t
participate in the decision making process in
my family. My husband, son and daughterin-law take all the decisions. My opinions
are mostly disregarded. Even if I disagree I
don’t oppose decisions because I am totally
dependent. I rarely go out of the house.
The social discrimination that surrounds
disability excludes me from society and
has left me isolated. I had no awareness of
social issues or my rights as a person.
With the help of ADD International I joined a
disabled person’s organisation.
Meeting other disabled people fills me
with strength. Now I speak out in public
forums. I don’t feel helpless. The unity of
our organisation gives me the strength and
hope for a better life. I have learned that
the government is providing services
and facilities for disabled people,
including a disability allowance.
There is much more that the
government and local councils
could do to make my life less
challenging.
I want to participate in community
and societal matters. I want a voice.

Pushpa Rani
Member of a Disabled People’s Group
13

ECONOMIC
EMPOWERMENT.
2016 HIGHLIGHTS.
The Sustainable Development Goals
have set out a global agenda for creating
inclusive societies that leave no one
behind.

989

Cambodian family
members benefiting
from increased economic
capacity of disabled
women.

For this to be achieved, solutions for
reaching the 800 million people subsisting
on less than $1.90 a day1 are urgently
required.
People living in extreme poverty are often
highly marginalised due to their gender,
disability, age, race, ethnicity, migratory
status, sexuality, caste or geographic
isolation. As well as being a great injustice,
this represents a huge pool of unrealised
human potential.

878

Economic growth has helped to lift
millions of people out of poverty and
the development sector has seen over
a decade of innovations, investments
and partnerships that use market-based
approaches to help tackle poverty – with
many promising examples emerging.

disabled people in
Bangladesh earning
after entrepreneurship
training, including
435 people with
psychosocial
disabilities.

However, those at the very bottom of
the economic pyramid are still not being
reached on the scale needed to ‘leave no
one behind.’

GROUND BREAKING
RESEARCH.

124

In 2016, The Rockefeller Foundation
supported our research into whether, and
how, market-based approaches can work
for the most marginalised.
Using disability as a lens,
the research highlighted the
breadth of issues that need
to be considered in designing
market-based approaches for
the world’s poorest people.

READ
THE FU
LL
REPOR
T
ONLIN
WWW
.ADD.O
E.
RG
.UK/RE

1. World Bank, 2016: Poverty and Shared
Prosperity – Taking on Inequality.
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PORTS

disabled people in
Uganda accessing
longer term livelihood
and development
opportunities.

MARKETS CAN’T
SOLVE INEQUALITY ALONE.
As the world moves to implement the
Sustainable Development Goals, creating
market-based solutions that reach the
most marginalised people living in poverty,
needs to be a priority.
Markets can’t solve inequality alone.
However, if we are really committed to the
‘leave no one behind’ agenda then they
have a critical role to play in making sure
the most marginalised people are given
opportunities.
To do that, market-based solutions need to
work harder to reach those who are most
excluded.
Achieving that will require a global response.
It will mean rigorously researching best
practice, building innovative collaborations
across civil society and the private and
public sectors and accepting short term
costs for long term human rights and
social and economic benefits. It will mean
breaking down the social stigma that keeps
excluded groups marginalised and creating
the right infrastructure so that poor people
can access and participate in markets, as
well as building their capacity to do so.
Economic exclusion is not the only reason
why people are trapped in extreme poverty;
social stigma and political disempowerment
play compounding roles. Consequently,
solutions must tackle the social, political and
economic dimensions of exclusion.
For example, social movements that
empower persons with disability from all
economic backgrounds can also improve
the conditions for persons with disabilities,
who are extremely poor, to access markets.
There is a lot of work to do. It will require
sustained global focus, momentum
and action. But if we are serious
about fulfilling the aspiration to
‘leave no one behind’ then it has
to be done.

Joseph Walugembe
Country Director
ADD International Uganda
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LEARNING
FROM OUR WORK.
At ADD International we believe the strength of an organisation lies in
part in its ability to learn from its experience and to feed this learning into
improved practice.
Across all our programmes we’re striving to put learning at the heart of
everything we do – we engage directly with disabled people to really understand
the challenges they face. In all our learning work we recognise the importance
of gathering rigorous, objective data, alongside the voices, perspectives and
experiences of disabled people themselves.
We use this learning to reflect on what works and what doesn’t, so that we can
improve the quality and value of our work.
But we also have a responsibility to make sure that we use this evidence
and learning to influence others – to help policymakers and powerholders
understand what disability exclusion really means in the lives of individuals,
and to show them what they can do to ensure that their work takes account of
disability and includes disabled people.

Emma Cain
Head of Learning and Accountability
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Too many existing development programmes meant to prevent gender-based violence do
not take into account the unique dangers and challenges faced by women with disabilities.
Without specific attention and solutions, these women have been left behind and are at
risk. Development agencies, power holders and service providers need to build into their
programmes the right protection for disabled women.
That’s why we commissioned a paper outlining the lessons we’ve learned from our
gender-based violence work, to inform our own practice and to support other agencies in
implementing effective interventions. Here’s what we learnt.

1. EMPOWERMENT.

2. PARTICIPATION.

Supporting the empowerment
of women and girls, including
economic empowerment, so that
they are involved in decisionmaking processes and become
leaders themselves, is essential if
women and girls are to be valued
equally to men.

Addressing gender-based violence
requires a long term, multi-faceted
approach, with the involvement
of various key players, including
husbands, family members, powerholders, decision makers and
service providers. Public support
needs to be mobilised through
awareness campaigns.

3. MEN & BOYS.

4. INCLUSION.

Gender is about power relations
between men and women in
relation to constructed social
roles, so it follows that genderbased violence can target men.
Disabled men and boys can
experience violence because they
do not conform to prevailing views
of masculinity. More needs to be
done to explore this.

Programmes must work harder to
be inclusive of all disabilities, and
ensure that their interventions
reach the most marginalised,
such as women with intellectual
disabilities or those living in
conflict areas.

READ
THE FU
LL
REPOR
T
ONLIN
WWW
.ADD.O
E.
RG
.UK/RE

PORTS
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LEAVE NO
ONE BEHIND.
DELIVERING GLOBAL COMMITMENTS.
A note from our Global Policy, Influencing & Research team.
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Our 2016 policy work continued to focus on
making sure the Sustainable Development
Goals (SDGs) are implemented in a way that
secures the best outcomes for disabled
people.

High-Level Political Forum (HLPF), in the
consultation of SDG indicators and data, and
the commemoration of the 10th year of the
UN Convention on the Rights of Persons with
Disabilities.

In Cambodia and Bangladesh we worked
with CIVICUS and civil society organisations
representing other marginalised groups
to share lessons and develop policy
recommendations to ensure no one is left
behind.

2016 also saw another significant advocacy
milestone with the World Bank including
disability in their new safeguard policy, which
we had been campaigning for over the last 2
years, alongside other actors.

We also participated in global policy debates,
attending and speaking in the review of
the Sustainable Development Goals at the

Mosharraf Hossain
Director of Global Policy,
Influencing & Research

FUNDS FOR
ACTIVISTS.
LEVERAGING RESOURCES.
A note from our Partnerships & Funding team.
2016 marked 30 years since ADD International
was founded and gave us the opportunity to
celebrate and thank the disability activists
we’ve worked with and ADD International’s
many long-term supporters.
A lot has changed for disabled people in Africa
and Asia in the time that ADD International has
been in existence and we took time to reflect
on some of the landmark changes that are now
reality.
In September we took part in Parallel London,
the world’s first inclusive mass participation
event, which included a sensory run,

participants of all abilities, a family festival and a
great atmosphere of inclusion.
In 2016 we also expanded the range of our
major grants from government and bilateral
funders including USAID, Irish Aid, UN Trust
for Women. Comic Relief continues to be an
inspiring and involved partner.

Clare McKeown
Director of Partnerships & Funding

Top row: Photos from Parallel the world’s first fully inclusive mass participation event.
Bottom row: Photos from our birthday celebrations.
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OUR PRIORITIES 2017

01

02

PROGRAMME PRIORITIES.

GLOBAL COMMITMENTS.

We will focus our programme work on the
following priority themes:

We will support disability activists and
their organisations to influence how
the Sustainable Development Goals
are implemented in their locations and
support them in building strategic ‘leave
no one behind’ alliances.

• Violence against disabled women and
girls
• Economic empowerment
• Voice, participation and holding duty
bearers to account.

03
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04

LEARNING.

MONITORING.

Learning should be the glue to bind and
strengthen our policy and practice. In 2017
we will create strategies and implement
systems to embed a culture of learning
throughout the organisation.

We will improve the effectiveness and
integrity of our programme monitoring
by developing a data validation system
and piloting this in one country. We will
support our capacity building work and
gender approach by using our newly
developed assessment tools to plan,
monitor and evaluate our work.
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06

MAINSTREAM.

THEORY OF CHANGE.

We will look to develop a new programme
partnership with a mainstream
development organisation.

Our theory of change needs to be at the
heart of all we do and the starting point
for all our work. To make sure it is fully
embedded in our practice we will develop
and deliver training for all staff.

MEET
OUR
CORE
TEAM.
CLARE
MCKEOWN

SHAFIQUL
ISLAM

ROSE
TESHA

MAJZOUB
MOHAMED

Director of
Partnerships &
Funding

Country Director,
Bangladesh
programme

Country Director,
Tanzania
programme (started
November 2016)

Country Director,
Sudan
programme

ADIL
SHAH

MOSHARRAF
HOSSAIN

VANTHON
SREY

JOSEPH
WALUGEMBE

JASMINE
O’CONNOR OBE

Director of Finance
& Operations

Director of Global
Policy, Influencing &
Research

Country Director,
Cambodia
programme

Country Director,
Uganda
programme

Director of
International
Development

MEET OUR
BOARD.
ADD International’s team
is made up of talented and
passionate people who want
to make a difference.
Our board governs major
decisions and offers input and
guidance for organisational
practices.
Disability rights advocates,
experts in policy-making and
fundraising, ADD International’s
governing board is made up of
incredibly passionate people,
working hard to make a real
change.

Photo taken at the Trustee meeting in May 2015 in Frome, Somerset

TRUSTEES//2016
Ola Abu Alghaib
Saghir Alam OBE,
Chair

Stuart McKinnon-Evans,
Treasurer
Sally Neville
Bob Niven CBE

A K Dube

Jillian Popkins

Sarah Dyer

David Ruebain

Iain McAndrew

John Tierney

Louise James

Balakrishna Venkatesh
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FINANCIAL
STATEMENTS.
This is an extract of ADD International’s statement of financial activities and
balance sheet for the year ended on 31 December 2016. You can find our full
audited accounts by visiting www.addinternational.org/accountability

STATEMENT OF FINANCIAL ACTIVITIES
YEAR TO 31 DECEMBER 2016
Unrestricted
funds

Restricted
funds

2016 Total
funds

2015 Total
funds

£

£

£

£

Income from
Donations and legacies
Interest receivable
Charitable activities, i.e. institutional grants

1,897,520

5,042

4,648

1,902,562

1,999,321

4,648

6,310

-

936,380

936,380

1,168,777

112,576

33,946

146,522

3,883

2,014,744

975,368

2,990,112

3,178,291

505,991

-

505,991

476,844

Support of the International Disability Movement

1,375,607

1,407,127

2,782,734

2,644,153

Total resources expended

1,881,598

1,407,127

3,288,725

3,120,997

Net income and net movement in funds

133,146

)431,759(

)298,613(

57,294

Fund balances b/f at 1 January 2016

840,562

569,522

1,410,084

1,352,790

Fund balances c/f at 31 December 2016

973,708

137,763

1,111,471

1,410,084

Other income
Total incoming resources

Expenditure on
Raising funds
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84 PENCE OF EVERY POUND RAISED
HAS GONE DIRECTLY TO SUPPORT
THE DISABILITY MOVEMENT
INTERNATIONALLY.

BALANCE SHEET
31 DECEMBER 2016
2016

2016

2015

2015

£

£

£

£

Fixed assets
Tangible fixed assets

13,296

17,349

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within 1 year

117,069

175,745

1,320,328

1,844,113

1,437,397

2,109,858

)124,711(

)424,046(

Net current assets

1,312,686

1,595,812

Total assets less current liabilities

1,325,982

1,613,161

Provisions

)214,511(

)203,077(

Total net assets

1,111,471

1,410,084

137,763

569,522

973,708

840,562

1,111,471

1,410,084

Represented by
The funds of the charity
Income funds
Restricted funds
Unrestricted funds
General funds
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OPERATIONAL HIGHLIGHTS.
INCOME

EXPENDITURE BY
PROGRAMME AREA

EXPENDITURE

STRENGTHENING OUR CORE.
A note from our Operations & Finance team.

In 2016, we paid particular attention to building
the capacity of our staff around the world by:
• Delivering policy training for the domestication
of the Sustainable Development Goals.
• Workshops on monitoring, evaluation and
programme planning.
• Workshop on strategic thinking for finance
managers.
• Hosting regular peer learning forums on Skype
for programme managers and finance managers.
• Holding quarterly country and organisational
wide learning meetings to reflect on our practice
and share lessons learnt.
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In 2016, we expanded our value for money
(VFM) work by monitoring VFM in each
activity. Our success rate for new funding
applications submitted has increased to 50%
and in recognition of our VFM work, we have
received the top rating from the Department for
International Development.
2016 saw a big cultural shift within the
organisation towards recovering full costs from
restricted funding. All projects submitted in 2016
reflected the full cost recovery mechanism of the
organisation.

Adil Shah
Director of Finance & Operations

A SPECIAL THANK YOU
TO OUR DONORS.
Thanks to you, we are supporting
disability activists and their
organisations to bring about social
change. Whether you send your
donations every month, organise
events to raise money or fund specific
projects, you’re making a difference.
A special thank you goes to:
BMZ
CAFOD
CBM
Comic Relief
Commission for the European
Communities (CEC)
Department for International
Development UK (DFID)
Disability Rights Fund
DPA (Australian Embassy)
Fonden
Irish Aid*
Manusher Jonno Foundation
Pro Victimis
Sorensens
the innocent foundation
The Rockefeller Foundation
USAID
Other anonymous grantmakers
*The ideas, opinions and comments in this document
are entirely the responsibility of its author(s) and do
not necessarily reflect Irish Aid Policy.

THANK YOU JOEL.
We were deeply saddened to hear
of the death of one of our founders,
Joel Joffe. Whilst better known
as Nelson Mandela’s lawyer, the
founder of Allied Dunbar and the
Chair of Oxfam, Joel helped to start
numerous important organisations
including ADD International in
1986. A man of enormous wisdom,
insight, generosity and kindness, he
was passionate about everything
he did. Like so many others, we will
miss him enormously.
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30 YEARS OF
CHANGING LIVES.
When I founded ADD International over 30 years ago, there was still a tremendous
amount of condescension towards disabled people. I remember phoning a very
important British official in the administration of aid at the time and saying, “I’m
starting an organisation that’s going to be a development agency for disabled
people”, and he said, “you won’t get anywhere, it’s just not going to work, it will fail.”
And look where we are now.
It was in those early days that I realised you had to listen; that actually, disabled
people had not had an opportunity to analyse their own needs, and to tell you what
these needs were in no uncertain terms. Disabled people didn’t want charity, they
wanted their rights, they wanted dignity, they wanted to be empowered.
I thought surely we can do something to not only improve the situation, but to create
something long term.
Since then, ADD International has been supporting some of the world’s most
remarkable disability activists working on the front line of discrimination. We’ve
stood alongside the disability movement as it has made huge strides towards
tackling stigma, changing laws and improving the quality of life of disabled people
worldwide.
As the founder of ADD International I want to say, first of all, thank you. Thank you
for being with us on this journey, as we strive to create a world where all disabled
people are free from discrimination and oppression and have full equality within an
inclusive society.
Although I left ADD International 10 years after I founded it, I’m incredibly proud of
what has been achieved in the space of a generation. However, it’s terribly important
to be clear that there is still a way to go. As allies to disability activists in Africa and
Asia we have to be very clear that the struggle for equality is far from won. We need
to continue to be on their side and show that they have the allies they need as they
go forward in the future.
None of this is easily won, none of this is cosy or simple. But do I see young disability
activists, starting out today, really making their point? Yes, I do. Do I see them
supported by allies? Yes, I do, particularly if organisations like ADD International
continue to thrive and be around.
To give to ADD International is to give to the human spirit, it is to
give to the best in people. Together, we can continue to be there
for the next generations of disability activists.

l
l
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h
r
e
d
n
chris u
founder
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A LOT CAN BE ACHIEVED
IN A GENERATION.
ADD International has supported
disability activists across Asia and Africa
for over thirty years. We’re so proud of
how far the disability movement has
come in this time.

WHAT’S NEXT FOR
THE DISABILITY
MOVEMENT?
Disability activists have come
a long way in the space of a
generation, but there is still
a lot of change that needs to
happen.

1986
ADD International
is founded as a
development agency to
help disabled people
have their voices heard.

2000
Disability activists and ADD
International successfully
campaign to have two
seats reserved for disabled
people on all public buses in
Bangladesh.

2001

2015
Disability is included
in the Sustainable
Development Goals,
sparking real hope that
disabled people will
tangibly benefit from
development.

2009

Sudan announces
free education for
disabled children.

Tanzania ratifies
the United Nations
Convention of the
Rights of Persons with
Disabilities.

2006
A new law in Uganda
requires all TV stations
to provide sign language
interpretation services
during prime time news
broadcasts.
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WWW.ADDINTERNATIONAL.ORG

International

ADD International is a disability
rights organisation with 30 years
of experience in supporting
disability activists in Africa and
Asia to bring about social change..
ADD International
The Old Church School,
Butts Hill, BA11 1HR.
Frome, Somerset, United Kingdom.
+44 (0) 1373 473 064
info@add.org.uk
add.international
adduk
add-international
addinternational
ADD International. Registered in England and Wales as
Action on Disability and Development.
Company no. 2033925. Charity Commission no. 294860.
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